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People Strategy 2020-2025 – Employee engagement 
roadshow - Completed engagement sessions      

Six-month Raising the profile plan 

Who's 
Coordinating? November 2021 December 2021 January 2022 February 2022 March 2022 April 2022 

Staff engagement plan - Objective: To raise the profile of the strategy and encourage engagement from operational and support staff. 

 
Beaconsfield (Red) 
1/12/21 

High Wycombe (White) 
17/01/22 

West Ashland (Red) 
03/02/22 

Newport Pagnell (Blue) 
04/03/22 

High Wycombe (Red) 
01/04/22 

 
Beaconsfield (White) 
03/12/21 

Aylesbury (White) 
12/01/22 

West Ashland (White) 
22/02/22 

Flexi Firefighters 
04/03/22 

Amersham (Blue) 
01/04/22 

  
Beaconsfield (Blue) 
06/12/21  

West Ashland (Blue) 
07/02/22 

Buckingham (Red) 
07/03/22 

Support staff working group 
04/04/22 

 
Beaconsfield (Green) 
07/12/21  

West Ashland (Green) 
02/02/22 

High Wycombe (Blue) 
11/03/22 

High Wycombe (Green) 
06/04/22  

  
Amersham (Red) 
06/12/21  

Newport Pagnell (Red) 
02/02/22  

Broughton (blue) 
11/03/22 

Broughton (White) 
26/04/22 

 
Flexi Duty Officers, Group 
Commanders  

Gerrards Cross (Red) 
08/02/22  

On-Call working group 
16/03/22 – West Ashland 

Support Staff - Virtual  
21/04/22 

    
Aylesbury (Red) 
03/02/2022  

Gerrards Cross (Blue) 
23/03/22 

Support Staff – Virtual 
26/04/22  

      
Aylesbury (Blue) 
16/02/22 

On-Call working group 
23/03/22 – Marlow 

On-Call – Virtual 
27/04/22  

   
Aylesbury (Green) 
18/02/22 

Broughton (green) 
30/03/22 

On-Call – Virtual 
06/05/22  

        
Broughton (red) 
31/03/22 

Support Staff – Face to face 
22/04/22  

Station Commander - -
HR Projects  

         
Support Staff – Face to face 
29/04/22  

 


